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Graduate School of Business Administration
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@ Business Management
i Organizational Management

\ Business Ethics

Organizational Behavior TA-IB-IIA-IIB

Information Ethics TA-IB-IIA-IIB

Human Resource Management IA-IB-IIA-IIB

Information Ethics A-B

Organizational Psychology IA-IB-IA-TIB

vi  Production Management

Organizational Behavior A-B

Operations Strategy and Management (£ [RFIZ%i&)

Strategic Management A-B

Supply Chain Management ($£[F3% &)

Human Resource Management A-B

Logistics Management (£ F5% &)

Organizational Communication A-B

Quality Management and Techniques (3£ F1z% &)

Organizational Psychology A-B

Business Management and Organization 1A-1B

i Marketing

Business Management and Organization 2A-2B

International Marketing IA-IB-IA-IIB

Business Management and Organization 3A-3B

Marketing Management A-B

Business Management and Organization 4A-4B

International Marketing A*B

Business Management and Organization 5A-5B

Service Marketing A-B

Business Management and Organization 6A-6B

iii International Management

vi  Project Management

Transnational Management IA-IB-IIA-IIB

Project Management ($£[F5% &)

Transnational Management A-B

Maintenance Management (% &)

Family Business A‘B

vii  Statistics

iv Technology Management

Applied Statistical Methods (3t FIF% &)

Technology Management (£ F5% &)

Decision Modelling (£ FIz%i&)

Information Science A-B

Simulation of Systems (#FEz%&)

E Commerce A-B

The Future of E Business A‘B

@ Accounting & Finance
Corporate Finance IA-IB-TA-IIB

Accounting and Finance 1A-B
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FREREXMME AB

KESEIXHEME A-B

K1 VEEREENBMAZ AB

TN A-B
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BAERE MR AB
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BERFISTRIAZR 1A-1B-2A-2B-3A-3B

ABHBIFHAR 1A-1B-2A-2B-3A-3B

Advanced Financial Accounting IA-IB-IA-IIB

Accounting and Finance 2A-B

RS 1A-1B-2A-2B-3A-3B

Management Control Systems IA-IB-IA-IIB

Advanced Management Accounting A-B

M REHFHMT 1A-1B-2A-2B-3A-3B

Financial Analysis (£ Fz%i&)

Management Control Systems A:B

BIRREEHMI 1A-1B-2A-2B-3A-3B

Corporate Finance A‘B

Advanced Financial Accounting A‘B

AFHREENFHMI 1A-1B-2A-2B-3A-3B

Investments A-B

Financial Statement Analysis A-B

Environmental Accounting A*B
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Graduate School of Business Administration
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