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TNEW ACADEMIA : A NEW MODEL FOR UNIVERSITY/
INDUSTRY PARTNERSHIP;

Prof. Dato’ Ir. Dr. Zaini Bin Ujang (Y1 = oY +>)

Vice-Chancellor/President, Universiti Teknologi Malaysia(¥L—Y 7 ITRIAZ 2R)

DSNS, DNS PPT, Ph.D.(Environ. Eng.) (Newcastle), M.Sc.(Environ. Eng.) (Newcastle), B.Chem.Eng.(UTM), AMP(Harvard),
F1.Chem.E.(UK), FA.Sc.(M), REng.(M), C.Eng.(UK Engineering Council), C.Sci.(UK Science Council), C.W.E.M.(UK), MIEM, MIWA (UK)

Prof. Zaini Ujang is a professional environmental engineer cum scientist who integrates studies on water ecology with
engineering systems towards pollution control and sustainability, especially with reference to river rehabilitation in
developing countries. His interest in the field leads him to collaborate with leading scholars worldwide, particularly in
membrane bioreactor, granulation process and biofouling control. At present he is leading the oldest technical university
in Malaysia and South East Asia, Universiti Teknologi Malaysia.

He also sits on various boards, such as the Chemical Companies of Malaysia (CCM), Institute of Sultan Iskandar for Urban
Habitat and High Rise Buildings, private universities Multimedia Technology Enhancement Operations Sdn Bhd (METEOR)
and Chair of Proton Technology Advisory Council, a leading car manufacturer in South East Asia. For his remarkable contri-
bution to the nation, he became the first recipient of the prestigious Malaysia Merdeka Award 2009 for the category of
Outstanding Scholastic Achievement. Zaini obtained his B.Eng. (Chem. Eng.) from UTM, and MSc and PhD in environmental
engineering from University of Newcastle, UK. He is also an alumni of the Harvard Business School (AMP 177), a Fellow of
the Academy of Science Malaysia, Senior Advisor to the Prince Khalid bin Sultan Chair on Water Research, King Saud
University, Chairman of the Environmental Quality Council, Malaysia and Fellow of the Institute of Chemical Engineers, UK.
He has registered more than 20 intellectual property rights, published more than 250 technical papers and 27 books.
Prof. Zaini Ujang received the Asean Federation of Engineering Organisation(AFEO) Honorary Fellowship award.
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F'Challenges for Japan to Attract Asian Talents,

Mark Chang(¥—% F+v)
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FBuilding An Asia-based Global Business School:
CKGSB’s Experiments;

I8 E(Professor Xiang Bing)

EIE2 Bt & (Dean, Cheung Kong Graduate School of Business)

Dr. Xiang Bing is the founding dean of Cheung Kong Graduate School of Business (CKGSB),

China’s first not-for-profit, independent and private business school, which was established in 2002. Prior to becoming
the dean of CKGSB, Dr. Xiang pioneered the Executive MBA program at Peking University's Guanghua School of Manage-
ment and served on the faculty at Hong Kong University of Science and Technology.

A highly sought-after consultant on management issues, Dr. Xiang is also a noted scholar and public intellectual whose
research has appeared in both peer-reviewed academic journals such as Contemporary Accounting Research and mass-
media publications such as the Financial Times. He is also a frequent commentator on the future of Chinese companies and
the economy for both Chinese and non-Chinese media. He serves as an independent board member for a number of
companies listed in the U.S., Hong Kong, and mainland China. Dr. Xiang speaks and writes frequently on the challenges of
globalization for Chinese firms and on broader trends in Chinese business and the economy.

Dr. Xiang's research interests include the globalization of Chinese companies, comparative corporate systems, corporate
governance, the restructuring and management of state-owned enterprises, private enterprise business models, and corpo-
rate competitiveness in emerging markets. Dr. Xiang received his Ph.D. in business administration from the University of
Alberta, Canada, and his bachelor’s degree in engineering from Xi‘an Jiaotong University, China.
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Shinichiro Oka has a two-hatted role in HR at IBM Japan. As head of HR for Global Business Services, he is responsible for
HR strategy and execution in the business unit. As IBM Japan's leader of recruitment, he is responsible for hiring for both
new university/college graduates and experienced hires in Japan. His responsibilities include employee branding, streamlining
recruitment operations, and overall recruitment effectiveness. Shinichiro joined IBM Japan in 2008 from United Technologies
Corporation (UTC). From year 2000 to 2008, he was based in Singapore and as Director, HR, he was leading all HR initiatives
for its Asia Pacific Operations. Prior to UTC, he worked for Toshiba Corporation in Japan as a HR professional for 10 years.
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