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:. imEaEi -(ZE58) +theauthors landscape key aspects of the historical and

contemporary natureof human:resource management in:the:postsocialist
region:of central and eastern Europe. A distinguishing characteristic is that
the authors; utilizing three cycles:of-Cranet:data from-2004/5-to 2014/15,
present.-an in-depth- review of-specific-aspects of organizational- HRM
strategies-and implementations.-within the region.
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