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Carl Rhodes (University of Technology Sydney, Austrakia)
Janet Sayers (Massey University, Auckland, New Zealand)

Thomas Lennerfors (Uppsala University, Sweden)
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Wabi-sabi (f£ #{): Imperfection, incompleteness and impermanence in
organizational life
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Mats Alvesson (Professor of Organization Studies, Lund University)

“Doing interesting research and having something to say (outside the academic
micro-tribe)”
Michael Lazarin (FE& K574 EHZ « U7

“Making Progress in a Culture of Evanescence”
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Australasian Caucus of Standing Conference on Organisational Symbolism (ACSCOS)
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