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Graduate School of Business Administration
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@ Business Management
i Organizational Management

\ Business Ethics

Organizational Behavior TA-IB-IIA-IIB

Information Ethics TA-IB-IA-IIB

Human Resource Management IA-IB-IIA-IIB

Information Ethics A-B

Organizational Psychology IA-IB-IA-TIB

vi  Production Management

Organizational Behavior A-B

Operations Strategy and Management (([FIZ%i&)

Strategic Management A-B

Supply Chain Management (3£ [F3% &)

Human Resource Management A-B

Logistics Management (£ F5% &)

Organizational Communication A-B

Quality Management and Techniques (3£ F1z% &)

Organizational Psychology A‘B

Business Management and Organization 1A-1B

i Marketing

Business Management and Organization 2A-2B

International Marketing IA-IB-IIA-IIB

Business Management and Organization 3A-3B

Marketing Management A-B

Business Management and Organization 4A-4B

International Marketing A-B

Business Management and Organization 5A-5B

Service Marketing A-B

Business Management and Organization 6A-6B

iii International Management

vi  Project Management

Transnational Management IA-IB-IIA-IIB

Project Management ($£[F5% &)

Transnational Management A-B

Maintenance Management (% &)

Family Business A‘B

vii  Statistics

iv. Technology Management

Applied Statistical Methods (3t FIF% &)

Technology Management (£ FE% &)

Decision Modelling (£ FIz%i&)

Information Science A‘B

Simulation of Systems (#FEz%&)

E Commerce A-B

The Future of E Business A‘B

@ Accounting & Finance
Corporate Finance IA-IB-TA-IIB

Accounting and Finance 1A-B

@ SHECERFAZE:
AEXEZFALTRE - S5t ZiHR
FREREXMME AB

KESEIXEME A-B

K1 VEEREENHMAZ AB

ST A-B

77 AERENBIAE AB

0> 7REREXHME A-B

PEERENMAZE A-B

BAEREXHMAZ A'B

BAERE MR AB

@ A2z —yaviE:
HEEICEBTLEYT—YaviEhmtE
THFI - TLEL T -V a iR A-B

® EEPWMEAE BEFHRAEORENMA L
REFMESERHR AB

N EERHARE

EEIRR EIREAMT 1A-1B-2A-2B-3A-3B

DHERFHRMA 1A-1B-2A-2B-3A-3B

RERFISTRIAZR 1A-1B-2A-2B-3A-3B

ABHBIFHAR 1A-1B-2A-2B-3A-3B

Advanced Financial Accounting IA-IB-IA-IIB

Accounting and Finance 2A-B

EE SR 1A-1B-2A-2B-3A-3B

Management Control Systems IA-IB-IA-IIB

Advanced Management Accounting A-B

B REHFHMT 1A-1B-2A-2B-3A-3B

Financial Analysis (£ Fz%i&)

Management Control Systems A:B

BIBRETFHMI 1A-1B-2A-2B-3A-3B

Corporate Finance A‘B

Advanced Financial Accounting A‘B

AFREENFHMI 1A-1B-2A-2B-3A-3B

Investments A-B

Financial Statement Analysis A-B

Environmental Accounting A*B
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UNIVERSITI TEKNOLOGI MALAYSIA, Razak Faculty of Technology and Informatics
NL—=YF7IRKZEZH Y- T7ANTA-AT TV /OQI—TFPIR-A2Tx—IXT1 7 ZX(UTM) &D

YTNTF« T )—-TAT 5 A

AT7OT I AF EREEO/O—-NIAMEERT 2 EEZBNE
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UTM TOEG BT 468 L
(BOHARENE - BAIRERE)
HEEIC& > TEBLBBARMN B FT

W E1EHRX FEDBEEZ XN

THAILAND
PHILIPPINES
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VIETNAM
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Graduate School of Business Administration

REFARBNSBZHED ELRHER

BN IZ KB TREZTOSEIRAR D BEL H DI T REFARN TR COLSBEIRARI—ILEBEL RBBEERHBL TVET, K,

MAEESI AT ORBMABZHELRIF TWET,

P2 k2
1IN

University of Sussex School of Business,
Management and Economics

Tty I AKRE
EVRR-TYRIRAY - BEFE

US

University of Sussex

1961 FRIN AR EEFR L. E IR A EE RDERMBER ICERERRT S
BEWAHBERSNEKRE BIRAERICHZF v /XRE ELWTET
BH.MAMEHERZ-FRTOT 5 LOSMAFIE.

https://www.sussex.ac.uk/

Hochschule Osnabriick - >
University of Applied Sciences B
ARFTV 2y VIGARERE

HOCHSCHULE OSNABROCK

REEE SRS LBSVERSITY OF APPLIED SEIENCES
1971 ERIIL, EBERBEDOKRZE T, R VERNOFE IEKES W KB ICE
BEWMD AN BERERRT 2ERLH D, PHEBHOERZZERT A XS
TYavIHiEGARD L BREFERACT W, HEE FMEFED.

https://www.hs-osnabrueck.de/

l] 752
Audencia Business School @ AUdenda

A=FoI 7 -EIRRRI—=I W gusiness scHooL

1900832 ALERNGAIURNIC A % 1K,
Equis.AACE.AMBADREZ 2 TR/ LIBREBHE. I—0Ov /TR
HEHAPTVWEEDNDFT Y NHICHE. ABIHE. R—LXT A T,

https://www.audencia.com
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Collaboration Program In The Malaysian Defence Industry
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