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Keynote speech: Plenary Session

We would like to hold an international
symposium co-hosted by three organizations
(The Headquarters for Promoting Programs to
Support Research Activities of Female Researchers
in the Center for Gender Equality and Diversity,
Meiji University School of Information and
Communication Gender Center, the Center for
Gender and Law of Law School) that are involved
in promoting the Gender Equality Policies in Meiji
University.

During the two-day symposium, we will discuss
how the diversity of Gender Equality Policies
should be in the academic fields, featuring mainly
female researchers from Japan and overseas.

In the plenary session on the first day, we will

invite keynote speakers. Through their speeches

from the point of general aspects about interna-
tional movements of Gender Equality Policies in
the academic fields, in terms of the situation of
support for Gender Equality Policies and Female
Researchers in the scientific fields, we would like
to deepen our understanding with the participants
about where Japan stands in this matter in the
world.

In the sectional session on the second day, we
will discuss the diversity of Gender Equality in
both the academic fields and law fields, focusing on

the two research centers.
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The first session will be run by the Gender

Center of the School of Information and
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Support for Gender Equality and Female Researchers in the Scientific Fields
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Hisako Ohtsubo (Ph.D.)

BARZFEZEEAMF LRHRE

Senior Fellow at the Research Institute of Pharmacy, Nihon University

She specializes in Transposon, jumping genes.
Chairperson of the Proposal Committee of Japan
Inter-Society Liaison Association Committee for
Promoting Equal Participation of Men and Women
in Science and Engineering (EPMEWSE).

In the 1970s-1980s, Post-doctoral Fellow and
Research Assistant at the State University of New
York. After that, she held posts of Lecturer at
Institute of Molecular and Cellular Biosciences
at The University of Tokyo, Visiting Professor
at the Support Office for Female Researchers
in Hokkaido University, and Professor at the
Advanced Research Institute for the Sciences and
Humanities (ARISH) and Director of Female
Scientists Support Office at Nihon University.

She is now interested in supports for female

researchers in Japan and U.S.
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Miyoko Tsujimura

Director, Center for Gender Equality and Diversity,
Support Office, Meiji University

Director, Center for Gender and Law, Law School,
Meiji University
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Thank you for attending in spite of your very
busy schedule. My name is Miyoko Tsujimura from
the Support Office. With an appreciation for all
your support, I would like to briefly explain the
purpose of the symposium.

We were selected for next program to support
research activities of female researchers by
Ministry of Education, Culture, Sports, Science
and Technology in November last year. And the
Support Office was launched under the Center
for Gender Equality and Diversity. The kick-off
Symposium was held this March. We have been

conducting various activities such as questionnaire
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Etsuko Katsu

Vice President, Meiji University

X559, INPLELLLHGIAITILEDRHD F
Fo RFETHZ DMK EITo T i) T4
Ao GRS TIL, BRIERZEHEE LYY -
HubheZ ), ZH LB 2 OTIW) 9,

WEH., A2V 70T —FTHfESN7 TAU, H
BREGEOBREPORST2EN) TTH, BE
TR RFOEBALA T —<E LTHY) EiFsnFl
72 WHRANPSEZLOBMENEFTYF L2205 EU
DY) — - Fa—1— - HFATV A T7 O3
HIZEAHE, EUHEE, ORI EE N EE L
FIIOTHL)BHOLWLLE N> TnhHEnH T
TL7z

G ORDIZ, Bl E72HIL/ 0 KER)
AV RFETHEZEEZD, I—0v3D)RF1) XL
EMANERDOMEMAERFZIID O LE L2, LD
ERE DGR, B O TH DR EH -
AL ERICEE D W gE S AL S R E RIS E A 1 <
HEICHOMATEE L2 ZH LB —BRE L
T BLEFBEOHEEL D) T35

B FE W 7 — 12, HEOWEE LD
LEAHADZ L, NEIOWIFEE R FAIZE S TIFFIZ
HEERBEHERLTCEE L, SO VRITL
3. RO, HRORFH R FED AR
htr i % —EIL T2 DI HIE VG
Ao

DY RITNPFEN & DR EEA 2 K S
xb7oHT 8, ZLTHHBREOICERBEIICH LG




KEKRS

Guest Remarks

WERFOINE B L 9,

AH. BHGRFEREY Y RT 7 L [Filinio
B ILFE S &SR] PERICHESNETZ
ERLPOBECHL BT ET. £720 BGRE
2B E LT, mERE. BEIZEE, 728
BREDTAD) ==y 72D T LT, iy
E OB L ILFE SN B BRI A 72720

TBYIF I ECHILEZH L BT T, 72,
FIIEHARES 2 SN T L7 & X FA121,

HZA, BURFEZHEHROER L LT, D
PSR ZW R OB E K% b THEE 7272
EILT, ZogEBr) LT LTl H

LETET,

AAEH) 2 NI AL 2l 2 % W Rl -
SR B A TS O IE ., EATED
Pt 2l 2 RL, S5 /RX=a D
AIHIC X o T, #HAOS T ST RpEZ R LT
W ETBOTHEEZEZTB) 9,

CNETHBUFICBE & E LCid, BHEEUR - 24l
TR 2 RO S WAL RS0 T BRI

AR HARFMEHE LD & 2 BIFRER & L,

LD ERNAEM ) M T KEFSF I3 53
ERwige L Mg, BIREOM IR EEED T
T F L7,

— 5T, BRIZBW X, TATEOIEE I
HOLLHOEAIE 146%THY . A F1) AT
378%. 7 A HTIE336%. & HICIFEEICE

Bl BF

WEREZHEEZEREK

Keiko Takegawa

Director-General, Gender Equality Bureau Cabinet
Office Government of Japan
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Remarks by Guest from Overseas
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Chompoonuh K. Permpoonwiwat

Ph.D., Associate Professor, Srinakharinwirot University,
Thailand
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Support for Gender Equality and
Female Researchers in the Scientific Fields

Thank you very much for introduction. I would
like to thank everyone at the Meiji University for

giving me an opportunity to talk here today.

Let me start my presentation.
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First of all, as Director-General Takegawa
mentioned before, I would like to talk about the
female ratio of researchers in Japan compared to

other developed countries.

Hisako Ohtsubo

Senior Researcher, Research Institute of Pharmacy,

Nihon University

Female researchers are increasing gradually in
Japan. There were 99,000 10 years ago, which was
12% of total numbers of researchers, and now in
2015, 131,000, which is at 14.6%. However, the
percentage, 14.6% is the lowest among developed

countties.

In the White Paper on Gender Equality this
year, there are statistics of the female researchers’
ratio amongst each country. Among UK, France,

Germany, Korea and Japan, the lowest is Japan,

especially with the female ratio in corporations
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In the 2™ and 3 Science and Technology Basic
Plans, four priority areas were determined. Since
then, competitive external funds play important

roles for the secure management of each university.

In the 4™ Basic Plan, the government took
the policy toward challenges achievement type,
for example, reconstruction from the earthquake
in 2011, Green Innovation and Life Innovation.
Innovation came forward of the Basic Plan, and
universities are not ivory towers anymore. They
were affected strongly by the policies of the
government, and you now understand the Science
and Technology Basic Plan regulates your research

through funding system as explained above.

You might wonder why the Science and
Technology Basic Plan have to do with promoting
female researchers. Yes, it really does. In the
2 Basic Plan, the government started to engage
supporting female researchers first time, but the
supporting measures were limited to environmental
improvement.

. Why do female researchers quit their jobs one
after another?

First, it is hard to manage household and job at
the same time. Second, it is hard to come back to
job after childbirth/child-rearing,

In the 3™ Basic Plan, quality change of the
measures happened as for female researchers’
support. The important point was setting the
numerical target, it means that government set a
goal as 25% minimum for the rate of newly hired
female researchers in fields of science, engineering
and agticulture. The 4™ Basic Plan took over this

direction.

Has the numerical target achieved? Well, not yet.
This year, 2015 is the last year of the 4™ Science
and Technology Basic Plan. Cabinet is preparing

the 5" Basic Plan at present.

You can see the quality change in the contents
between 2™, 3" and 4% Basic Plans here.

This shows the number of times that keyword
“female” was referred in the texts of four Basic
Plans. In the 1* Plan, there was only one. In
the 2™ Plan, there were 3. In the 3 Plan, there
were 18. In the 4™ Plan, there are 14. The words,
“female”, do not appear in the major headings
of the Basic Plans, but, there are headlines of
“promoting the activities of female researchers”
in the minor headings such as “human resource

development”.
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This graph shows that qualitative shift was
provided between the 2° and 3" Basic Plans,
indicating supporting female researchers by using
special coordination funds enabled positive actions.
I am very much looking forward to what the
5" plan will be like.

These data were derived from the handout
at the Council for Science and Technology
Committee on Human Resources in government,
which was prepared by Program Officer, Dr.
Yamamura in JST. Since Japanese government
started to promote female researches, almost 10
years have passed. These slides show how large
the program has expanded. In the first year, it

started with only 10 universities. Now, there are 102
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Graph 9 shows how many faculty members

increased in science, engineering and agricultural

fields.

Graph 10 is interesting. Blue ones are so-called
Model Programs, or the number before the
Acceleration Programs started. Compared to that,
3 years after those programs started, for instance,
the number of professors increased. Associate
professors increased more. You can see the results
of positive actions here.

In the next 3 slides, I would like to show you

good examples owing to these positive actions.

This is the case of Kyushu University. This
slide shows a system for recruitment of female
scientists at Kyushu University, supported by the
Accelerating Program. First, each department
advertises internationally for female candidates of
faculty members. Then, each department chooses
candidates among many applicants. The candidates
were sent to the selection committee of the whole
campus. Then, the selection committee finally
chooses 5 people for every year. This two-steps
selection procedure is working very well. It is a
competition between the departments, so each
of the department makes efforts to get the best
female candidate.

At the second process, each department is also
judged for their readiness to accept the female
faculty. The committee members could judge
whether those departments are serious enough to
accept female researches and to train them until
they become the leaders in their fields. I joined the
2" process as an outside committee membet, so I
could know the recruitment process well. In fact,
in the first year, Kyushu University was recruiting 5
positions. Surprisingly, the numbers of applicants
is 170. Next year, for the 5 positions, 87 female

researchers applied.

What does this mean? In the previous ordinary
recruiting system, they had very few female
applicants, so committee members assumed
women were not suitable for science, or, there are
not many female researchers in the field. Then,
they had just given up to look for excellent female
resources.

Kyushu University carried out the new system
for employment and training for female researchers
by setting up female specific positions.

It really helped change minds of the top level
of the university. They finally realized those
talented female researchers really exist. Therefore,
I can conclude the attempt by Kyushu University
was successful.

As a result, there was a huge increase of female
faculty members after the Accelerating Program
started. These are the people who were hired owing
to the acceleration program. Along the numbers
of female researchers increased, positive feedback
was observed. Applicants of female researchers
were also increased in ordinary recruitment, and
departments hire female researchers on their own.
That is a very good cycle.

Another good example is Nagoya University. At
Nagoya University, there had been only one female
professor, Prof. Mori, in 2006. But in 2013, look
how much female faculty members increased! This
is mainly because of the Acceleration Program.

In 2013, three professors became the members
of faculty meeting. Prof. Mori often says, “Three
is a Magic Number”. If you are only one, you will
be isolated. Two is still not enough to cooperate.

Three, then you can finally start something,

After the increase of female faculty members,
they started the Female Top-leader Promotion
Program and hold a Training Camp for female
graduate students every September. In that camp,

there are more female faculty members than female
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was not successful. Then, we sent it to Nature,
a famous scientific journal in England. But the
editor said, “Oh, is supporting program for female
researchers going on in Japan?” I could not believe
what she said and got upset very much. We have
been engaging in this program for 10 years with
government fund and producing positive results
gradually. How could she say that?

A little later, Science told me we could write a
brief letter in “Letters to Science”.

When our letter was about to be published
in Science, Nature became very interested in the
promotion of female researches in conjunction
with “Bionomics”, and came to us for an interview.
We were interviewed under the title of “Still less
equal”. Prime Minister Abe set a national goal
for supporting women at that time. The aim
for the Nature’s Editorial Letter is to make sure
Abenomics to keep the promise for supporting
female workers. Thus, this time, the same editor
wrote the article to support female researches in
Japan. No one would understand the situation
in Japan unless we publish it in English. It is
very important for any field to publish articles in
international language. Of course this Nature’s
Editorial was published because they are interested
in Abenomics very much. Even though, it was our
success to publish the short letter in Science, which

caught the attention of the Nature’s Editor.
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“Without numerical 3 -l
targets we're afraid —
progress could stall.”

Hisaho Ohtaubo. Niton Lnnersty

At the spring of 2015, two years after the
publication, Mr. Dennis Normile, a journalist from
Science, contacted me again. He emailed me asking;
“you said it was still less equal at that time. Did it
get better?” We talked about many things and 1
told him that the interim report of the 5" Science
Technology Basic Plan was just open, but female
researchers support was not clearly written in the
text. Then, he researched about it and interviewed
Nagoya University as well as National Universities
Association. He referred this graph in his report
in Science. Between 2000 and 2014, numbers of
professors increased like this. But, the ladder gets
stuck, he said. It stopped at the first rung and it is
very hard for female researcher in Japan to move
forward.

He interviewed Professor Harayama, a Member
of CSTI (Council for Science, Technology and
Innovation) and also interviewed me. Prof.
Harayama stated, “Numerical Targets have not
had as much impact as we would like.” In respond
1 said, as far as I am concerned, on behalf of
the EPMEWSE, “without numerical targets we’re
afraid progress could retrogress”. Both comments
were published like this.

At the same time, there is the 4™ Gender
Equality Basic Plan, run by Director-General
Takegawa, which is progressing much earlier. In
that plan, the Chapter related to female researchers
was written in an ideal way. There are numerical
targets, and they clarify the career path, open
information, enforce positive actions, and so on.

It would be excellent if it comes true. In that, they
make each university set numerical targets. In other
words, they try to locate so-called gender stream
point of view and promote positive actions. I will
be very happy if it is realized as is written in the
draft of the 4™ Gender Equality Basic Plan.

I summarized here, the stream of promoting
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Key Indicator 2: Economic Equality and
Empowerment of Women in Decision-making
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The Lack of Women in High-Level Positions within the Public
Service in Japan: 2014 White Paper on Gender Equality
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The Lack of Women in SENIOR MANAGEMENT ROLES
In 2013, women held 24% of senior management roles.

Region % Women In Senior Management,
by Region (2013)

ASEAN (Association of Southeast 32%
Asian Nations)

Europe, except for Nordic region 25%

Europe, Nordic region 24%

Latin America 23%

North America 21%

Canada 27%

Japan 7%

Source: www.catalyst.org/k odge/women-management-global-comparis
Catalyst, Quick Take: Women in Management, Global Comparison. New York: Catalyst, 2014.

The Lack of Japanese Women on Corporate
Boards: Comparative Perspectives

WOMEN'S SHARE OF BOARD SEATS AT US STOCK INDEX COMPANIES

19.2% in the US
20.8% in Canada

unien stares 19.2% \ \ann Men

Data from Octaber 2014, The United States is represented by the S&P 500 index and includes the percentage of board seats held by
women across 500 companies. Data are provided by and published under license from Data Morphasis
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Gender Equality and Diversity Policies within
Research and Academia: Global Trends

Thank you for the introduction. I wish to begin
by thanking Meiji University and Tsujimura-Sensei
for this wonderful opportunity to speak to you
today on an important topic that is a challenge not
just for Japan but for many countries worldwide.

I appreciate greatly the presentation we just had,
which gave very detailed perspectives on the
situation in Japan. Today, what I will do now

is take us more to a global level of trends in
gender equality and in women’s participation and
leadership within various decision making bodies
including research and the academic environment.

To begin with, I think it is helpful to remind
ourselves of the international norms that set
the framework for our understanding of gender
equality. Of course, we know that since 1981,
the legal international agreement that over 189
countries have signed, is CEDAW, the Convention
on the Elimination of Al Forms of Discrimination
Against Women. This agreement sets the tone for us
to acknowledge that there is bias against women
and that we need concrete steps and actions to

overcome this bias. The political international

" JackieF. Steele

Associate Professor, Institute of Social Science, The

University of Tokyo

agreement since 1995 is of course the Bejing
Platform for Action and again 189 countries have
signed this document and have committed to
taking action. These documents identify action for
governments, political parties, civil society, women’s
organizations, private sectot, corporations and of
course in academia and the research areas. They are
very detailed.

Why does critical mass matter and why does
diversity matter? My presentation is going to
challenge you to take a step back and think about
the broader democratic framework that we are
working within. As democratic societies, we need
of course “equality of access and opportunity for
women and men”, but why is critical mass key and
while critical mass is often situated at roughly 30%,
I am going to argue that we actually need more
than that. I think I would argue we need at least
40% of both women and men in order for decision
making power to change.

What does diversity ensure in terms of equality?

Here, I roughly propose a theotization of what I call,
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tertiary education for women and men. The gap is

significant.

Key Indicator 2: Economic Equality and
Empowerment of Women in Decision-making
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Japan is at 105" place and we see, in Japan, a
disproportional number of women are encouraged to go
to Tandai (junior college) rather than doing full four-year
programs. This has a role in affecting women’s long term
higher education achievements. When I first came to
Japan 20 years ago, I was told that an education in Tandai
(junior college) was best, because then it would be easier
for women to get married sooner and have children.

We see that Japan does well for Health and
Survival(?) , but in political empowerment, again Japan
drops to 129" wotldwide, with women in patliament
placing Japan at 126th. We have women in ministerial
positions, placing Japan at the 98" rank. In short, there
are key areas where Japan lags significantly, not only

within Asia but of course around the world.

The Lack of Women in High-Level Positions within the Public
Service in Japan: 2014 White Paper on Gender Equality
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In terms of employment,of course we see that Japan
has had some progtess but if you look at the trend, we
are still seeing that there is not significant advancement
for women. Without promotion, of course, there is just
stagnation and /or moving backwards. The way to fast
track beyond this trend is to have affirmative action and

positive action measures.

The Lack of Women in SENIOR MANAGEMENT ROLES
In 2013, women held 24% of senior management roles.

Region % Women In Senior Management,
by Region (2013)

ASEAN (Association of Southeast 32%
Asian Nations)

Europe, except for Nordic region 25%

Europe, Nordic region 24%

Latin America 23%

North America 21%

Canada 27%

Japan 7%

Source: ww lyst ment-global-c
Catalyst, Quick Take: Women in Management, Global Comparison. New Yorkc: Catayst, 20114,

The Lack of Japanese Women on Corporate
Boards: Comparative Perspectives

WOMEN'S SHARE OF BOARD SEATS AT US STOCK INDEX COMPANIES

19.2% in the US
20.8% in Canada

PARITY

uniren sares 19.2%
° Women Men

Data from October 2014; The Urte!Sttes i epresented b the S 500 st and incudes the percenage of board seats held by
women across S00 companies. Data are providad by and published under licanse from Data Morpt

Changes do not happen of themselves or by

themselves.

Another key area that we can look at is women
in senior management roles. In 2013, the interna-
tional research by Catalyst showed women in senior
management roles worldwide. We see that within
ASEAN (Association of Southeast Asian Nations),
the average is 32%, which is quite significant, and
yet, within that, Japan is only at 7%. Europe is at
25%, Scandinavia at 24%, Latin America 23%,
North America 21%, Canada is at 27% women

in senior management. It is worth noting that in
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there is currently

a multi-partisan
Parliamentary Group
(Giren) looking

at the adoption of
quotas for Japan .This
Giren is promoting
women’s participation
and empowerment in
political fields and 1

am looking forward

to seeing the kind
of proposal and

electoral law reform

that we will be seeing

to promote positive

action and gender

quotas for men and women on the proportional : : :
Part Il: International Trends in Women's

list, but also perhaps financial incentives that Empowerment in Research/Academia

60 (%)

can support women’s representation. Things

may change in Japan for women’s political

representation.

To share with you some general findings from

the political science literature, we know that since

1990 there has been a “quota boom.” We have

now over 125 countries with quotas worldwide

EUNEER O LR (v s, KR, ML 04 &
EUMERTOM IS, U Eurcstat’ 5 ) fr, W, Wi &t

W7 Ay 132009 (Fkal) . MOBIGDLL (Fiead S,
g SR (NSF) o and Engi Tndi

for politics and elections. Over 75 countries use * IR

legislative, legal quotas in the electoral law. Many

of them started with either 30% both gender or

40%, and it has moved gradually higher. Mexico In terms of international trends in women’s
is now in the top 10 world-ranking in just 15 empowerment in research and academia. We see
years of respecting its gender quotas. Mexico has the rates here in terms of where Japan figures
the same electoral system as Japan. Is Mexico a internationally for of the number of women
model for Japan in terms of increasing women’s researchers. We can see of course the top leaders.
representation? I would suggest that it offers We are not surprised to see the United Kingdom
interesting examples of using quotas for the Single- at 37%, and to see other countries fairing well,
member constituencies (FPTP) and also for the Germany and France.What is interesting is the
Proportional Representation (PR) lists. In Mexico, former Soviet Union countries, such as Latvia,
the quota is applied to both parts of the electoral Lithuania. Croatia, Slovenia, Romania, doing
system and compliance is mandatory. All political extremely well in terms of women in research.

parties respect the quota.
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developed. Within the international political science
association, one of the most active committees is
for “women and politics,” and “gender and political
participation.” That research field is one of the most
active at the international level, and the European
Consortium on Politics and Gender has a wonderful
huge conference every two years; this past June
2015, ECPG was convened in Uppsala and more
than 500 worldwide experts on women in politics

attended.

Canadian Political Science Association:
7 Women Presidents (1983-2015)

» Jill Vickers (Carleton University) 2014-2015
» Miriam Smith (York University) 2008-2009
» Elisabeth Gidengil (McGill University) 2006-2007

» Grace Skogstad (University of Toronto) 2002-2003

» Jane Jenson (Université de Montréal) 1996-1997

» Sylvia Bashevkin (University of Toronto) 1993-1994

» Caroline Andrew (University of Ottawa) 1983-1984

» CPSA Women’s Caucus - an informal group. Convenes a
networking dinner and mentors young women in political
science since the 1970s. Convenes workshops on gender
and politics at annual CPSA conferences.

The American Political Science and the
Canadian Political Science also have very
dynamic “women and politics” sections and these
researchers, these feminist political scientists
do research that is important and needed by
government, by politicians, by political parties
and by corporations, so as to know what works,
and how to change society. The Canadian Political
Science association has had 7 presidents who were
women, and this is not unusual in Canada. The
Japanese Political Science Association, where I am
focusing some of my energies, has only about 5%
women members, a very low membership rate.
There are 3 or 4 women on the Board of JPSA
and the leadership of Miura Mari has been key. the
2015 Conference at Chiba University, for the first
time, had 2~3 panels on topics related to gender.
To stimulate interest and raise the profile of gender

and politics, I have helped organize a Research

Network on Gender and Diversity in Political
Representation (GDRep) with my colleagues,
Miura Mari of Sophia University and Kiyoung
Shin of Ochanomizu University; we are trying
to create more space in Japan for the wonderful
lessons from feminist political science to be shared
and further enriched with examples from Japanese
politics.

As 1 began this talk, I suggested we needed
to think through a framework of representative
democracy and constitutionalism. Laws are the
most importantlegally binding social agreements
that create norms and enforcement plans in terms
of social cooperation. What does this mean? What
kinds of norms arose from our first democratic
laws? When the laws were created, there was still
political dominance between groups and social
groups. In order to end that political dominance,
the government needs to formally counter that
domination by adopting democratic rules and laws
that outlaws this kind of obsolete dominance.
These kinds of changes cannot come only from
grass roots activism. It must be supported in our
laws. When we look at the examples worldwide, the
democratic society that has progressed the most
has started with the re-education of its elites, rather
than depending on grassroots changes. These
countries use laws to protect and respect the rights
of minorities, to enforce gender equality/gender
co-authority through the law. This is of course a
challenge and research theme for political scientists,
but also a democratic challenge. Democratic
societies have an obligation to consider, enforce
and resolve these challenges all over the world. In
the majority of countries, the patriarchal system
or patriarchal democracies developed into modern
democratic societies that eliminated women’s
subjugation to men. In Japan, the patriarchal
system still remains in tact within family law, and in
politics and the legal arenas. Gender-equal co-au-

thority does not yet exist as a functioning norm in
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My daughter is 5 years old so I personally feel
that this is very urgent. If it takes 15 years, I am
not sure how much my daughter would be able
to shine in Japan. Maybe we need to go back to
Canada or even go to another country. This is a
personal matter, and also a research subject, and
not to mention a core challenge for democracy.

The last statistics I will share are about money.
National budgeting rules affect how the nation’s
priorities are implemented in practice. What gets
the best funding? How do we tie budgeting to
accountability for core democratic norms such
as gender-equal co-authority? We can change the
reporting systems so that decision-makers within
universities and other public institutions have
to clear meet specific criteria for gender-equal
co-authority. The budgets of national universities,
research programs funded by NEXT, budgets
of research committees, the implementation of
symposiums, and other academic meetings. We can
put minimum criteria for gender equality/gender
co-authority, women’s participation as planners,
decision-makers, conference speakers and other
indicators of power-sharing, When they are not
met, then subsequent funding should be withheld,
reduced, and otherwise called into question. Until
we expect accountability to gender equal co-au-
thority, and make this a democratic practice that
is honoured in all facets of our lives, we cannot
expect behavior and organizational shift to be in
evidence.

Thank you for your attention, and my sincere
appreciation to Tsujimura-Sensei for giving me the

opportunity to speak on this very important topic.
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Let me briefly explain tomorrow’s sectional
sessions. The first section will be run by the
Gender Center of the School of Information and
Communication which has been working with
Thailand’s Srinakharinwirot University for several
years through collaborative research. We took the
meetings named “Gender Forum”together, and
this sectional session is the third Gender Forum.

The first section consists of two sessions. The
first session (Session A) examines various issues
relevant for today’s young scholars in their life
planning from international and gender perspec-
tives. The second session (Session B) discusses
women’s empowerment in Thai society from
various perspectives. All three oral presentations
concern women’s empowerment in Thai economy
from the labor market to entrepreneurship. The
session will be a good opportunity for the local
audience to learn how gender relations in Thailand
are shaped and in which way the structure of
gender relations in Thailand are similar to or
different from that in Japan.

The second section will be run by Center

for Gender and Law founded as Center for
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My name is Nagao. Thank you very much for
attending today’s symposium and let me start by
thanking all the professors and guests who have
given us such wonderful speeches and presenta-
tions today.

Especially, the keynote speech by Professor
Ohtsubo give us a very clear cut and in depth
understanding of the current situation of female
researchers in the field of science. I believe all of
us in the room gained a very clear understanding
the current challenges we face, not just for female
science researchers but also in various other fields.

The second keynote speech from Dr. Steele
was on the topic of “Global trends of Gender
Equality and Diversity Policies within Research
and Academia”. There were a lot of topics which
we knew little in her speech. It was a great learning
experience for me.

For gender equality and support for female
researchers, Meiji University is still at the starting

point in moving toward such equality. I believe,
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Sectional Session

% 1 ﬁ*ﬂ% First Sectional Session
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Hosted by School of Information and Communication Gender Center
Co-hosted by Center for Gender Equality and Diversity,Support Office
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Living as a Researcher in the Twenty-First Century:
Opportunities and Obstacles to Women's Academic Career
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Women's Empowerment: Social, Economic and Cultural Aspects in Thailand

% 2 ﬁ*ﬂ-% Second Sectional Session
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Hosted by Center for Gender and Law at Law School,

Co-hosted by Center for Gender Equality and Diversity, Support Office

Sponsored by Japan Federation of Bar Associations, Japan Women's Bar Association,
Japan Association of Gender and Law
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The First Sectional Session, organized by
Gender Center, the School of Information and
Communication, consisted of two sessions. Both
sessions ended successfully with fascinating talks
and deep discussions.

The first session was a panel session titled
“Living as a researcher in the twenty-first
century: Opportunities and obstacles to women’s
academic careers” (Session A). We discussed the
current situation of young, particularly female
researchers from the perspectives of gender and
international comparison. Four panelists, from
Japan, the Netherlands/Germany, the United
States, and Thailand, respectively, drew on their
own experiences and shared their ideas and insights
about current issues with the audience and offered
possible ways of intervention to bring about a
change.

Sachiko Hirata (Meiji University) talked about
the “postdoc problem” in Japanese academia. She
offered an overview of the problem by explaining
state policies related to the recent increase of
postdoc researchers in Japan and advantages and
disadvantages of being a postdoc researcher.
Deirdre Sneep (University of Duisburg-Essen)
argued that implicit gender bias, which can be
traced back to long-prevailing prejudicial thinking
that “science is something for men”, still exists
in European universities, although explicit
discrimination is almost invisible now. Chelsea
Schieder (Meiji University) shared her concern
that the increasing number of Ph.D. holders in the
United States cannot find academic positions upon
graduation. This situation contrasts with some
merits or advantages that graduate students in the
US have such as the availability of scholarships
and the possibility of accumulating teaching
experience. Chompoonuh K. Permpoonwiwat
(Srinakharinwirot University) explained how
women professors in Thailand are marginalized

today despite accounting for 51 percent of the

university professors in Thai universities (UNICEF
2013; by comparison, the rate is 18.2% in Japan).
According to her, the glass ceiling still exists.
Women account for more than half of the assistant
professors, but the rates decrease for higher ranks
(49.34% for associate professors; 29.91% for full
professors). At her university, there are only three
temale full professors in economics and none

in political science. She suggests that the Thai
university culture is till male dominated despite

the relatively large number of women working as
faculty.

In this session, the following three suggestions
were made to improve the current situation. The
first suggestion was to connect isolated researchers
with each other. For example, on her own initiative,
Dr. Hirata publishes a magazine called, “Monthly
Postdoc” and, in doing so, successtully created
a new communicative space in which various
“problems” in postdocs’ lives are introduced
and discussed using humor. Dr. Schieder also
stressed the importance of grassroots networking
among researchers for information sharing and
mutual support, drawing on the U.S. example of
graduate students’ unions, which negotiate with the
university administration on their behalf.

Second, to make women researchers and
professors, who are few but do exist, visible. A role
model means a lot to those who ate minorities. A
participant in the audience requested to have the
opportunity to talk with those who managed to
reconcile work/research and family life, because
such opportunities are missing in her environment.

Third, slow scholarship. This is a recent idea
introduced in North America. It opposes the
increasing emphasis placed on the number of
publications as the major indicator of career
achievement. Slow scholarship, similar to the idea
of slow life, shows that more and more researchers
want to have a less stressful life, both in their

academic and private lives.
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The Second Sectional Session, hosted by Center for
Gender and Law, and sponsored by Japan Federation
of Bar Associations, Japan Women’s Bar Association,
and Japan Association of Gender and Law, is consisted
of two parts. Five speakers reported on positive action
in the first part, and promotion of female lawyer in the
second part. All of the parts had about 40 participants
including Tatsuko Kamiko, president of Japan Women’s
Bar Association, Kyoko Ogawa, former vice president
of Japan Federation of Bar Associations and director of
Japan Association of Gender and Law, and students of

Meiji Law School, and they held active discussions.

1 Addressing the aim

In opening the workshop, Miyoko Tsujimura (Meiji
University) explained aims of the Second Sectional
Session and outlined the efforts of Meiji University to
establish the research unit to tackle with the problems
of positive action ,in order to deal with problems about
promotion of female researcher and lawyer, and further
education run by the Center, in referring to the Gender
Equality Policy and the Efforts of other colleges.
Especially, she spoke the meaning of analysis through
the compatrison of Japan and other countries like a

Canada, Korea, and Ametica so on.

2 Part1 “the Training of Female Researchers and
the Positive Action (PA) ”

(1) Jackie Steele (Tokyo University) talked about
Quota system in the political sphere. She stated that
gender equality and equality between men and women
are definitely important but, only preparing the field
of gender equality, “we never reached the Gender
Authority”. In this regard, she explained the efforts made
by each country. For example, she talked that, in Canada,
if the institutional bias or the institutional discrimination
is made, such as Legal programs and Positive Action can
be done. Especially, through this example, she stated that

a Law plays an important role to achieve not the formal

equality but the substantive equality. Then, as an example,
she enumerated Mexico, which has an electoral system
similar to that of Japan. Finally, when we compare Japan
and other countries, we find that each country develops
the Quota system and makes various efforts in order to
achieve the Gender Authority.

(2)  Next, Miyoko Tsujimura talked about

“Positive Action (PA) and Issues of Training Female
Researchers”. In this section, she began her speech with
taking over Ms. Jackie’s report and overviewed the actual
situation and issues of Positive Action in politic sphere.
In this regard, According to IPU’ statistics, the number
of female member of assembly in Japan is positioned
162nd of 189 countries (in the way of get the same ratio
countties together, 119th) and, according to the GGI,
which is an index of Gender Gap, Japan is positioned
104th of 143 counttries. So, we found that how low the
Japanese level of Gender Equality in politic sphere.
Then she talked about the number of Japanese female
researchers. In this time, Japanese female researcher
rate is 14.06%, and this shows that Japan is placed in

the bottom in member countries of OECD. And, this
rate improved only 2.8% in this decade since the 1999
Basic Act for Gender Equal Society has been enacted.
So, simulating with this rate, to achieve the 30%, it will
take 50years. She stated that improvement of current
situation through the Positive action is required. On

the other hand, we found that, when we introduce

the Positive Action, the problem of stigma occurs.

So, it is required in Japan to deal with the problems by
introducing the Positive Action with improving the

current situation.

(3)  Fumio Yasunishi (Meiji University) showed

the key to think about the admissibility of Positive
Action in Japan by considering the constitutional
admissibility of affirmative action in America. He
introduced the various kind of the Racial Affirmative
Action that Universities and Graduate Schools

carried out, and explained what kind of Affirmative
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