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Definition in English E& (BAEE Type Key pillars

Programme ILOs

1 |Ethically evaluate business practices and FICERSEZEH L TREEHCLE Y X AERIEAMGER  |Behaviours ERS

situations to apply ERS (Ethics, Responsibility, fAlmh oBIEd 5, Knowledge

and Sustainability) consistently.

2 |Cultivate an innovative entrepreneurial approach. |EFRLREREHZ EHET 5, Behaviours Business and
Understanding of the management
world of practice and
acquiring managerial

3 |Demonstrate an understanding of multicultural EVRRICBITENEERZEBRL, 7A—N gaillllﬂs Internationalisation

business environments and communicate LMERBICBWTHRNICII 22— a v %17 International perspectives

effectively in global settings. Do

4 |Develop solid knowledge foundations of the main |E4 Y X XEIHICH 1T @B RAFELE A B, £ |Knowledge Business and

business functions to integrate and synthesise BOEY X ZARBICBEWTZENETRE LKET 5, management

them into actual business practice.

5 |Strategically plan, execute, and lead under B TTREEAEC X RABEICEWT, BEETE - |Skills Business and

complex and uncertain business environments. ETL. V=K —> v TERET B, International perspectives |management

Awareness of the broader
trends in society

Cluster ILOs

FB |Family Business 1 |Being able to identify key Tr7IVU—EYRRADEEREEITIICHI->T, £ |Understanding of the ERS
issues in family business 1-BMBEERDEYIRT Iy EEBE. X |world of practice and
succession with regard to tax |7 — 27— L& — & OEERIMEICEH T 2 BEA R TE  |acquiring managerial
planning, laws or 5E51CH5B, skills
stakeholders.

Family Business 2 |Demonstrate appropriate 77IV—EVRXRIRERVEEICHY, EP XX |Behaviours Business and
abilities to integrate TIVRE. BIRAEIEEECA / R=Yar, AE management
knowledge and skills across |E3, EKEMBEICBET 2B EAFILEZHET 5729
family business management |(C#EYAEEH %= HET 5,
with regard to business
planning, innovation including
second-time-start-up, human

Family Business 3 |Being able to plan financial MHAMICEOIWEE2R 77 I —EPRXEZD |Skills Business and
strategy in order to manage |79 DEEHEAENTETI LN TED, management
sound family business based
on market analysis.

SU |Start-up 1 Develop business model for |~—7 v MIBITI2BEREIMPHEEDEMEZ®L T, |Understanding of the Business and
start-up business in BEREBICBITZ2REZ— Ty TEVRRODEY XX |world of practice and management
competitive environments by |7 L ZFEET 5, acquiring managerial
analyzing customers, skills
understanding their needs and
wants in market.

Start-up 2 Demonstrate appropriate ARZ—=FTyTEIXABRERNES ICH7-Y,. €Y |Behaviours Business and
abilities to integrate IATTVERE. =TT 4V IHEE AEEE, & management
knowledge and skills across |EMBEICET 2HHE X FILEZHET 57D ICEY)A
start-up business BEHZERIET S,
management with regard to
business planning, marketing
strategy, human resource

Start-up 3 Being able to plan financial BENRRAZ— Ty TESXZBED -0 D@7 |Skills Business and
strategy in order to manage |E&EAETAV-ESYURETIUET LI LN TE management
stable start-up business by %o
appropriate sources and
methods for raising funds.






